In preparation for the assessment exercises, the
following reference materials will be of benefit in

preparation for the process:

Pleasanton Police Department Policy

POA MOU

Pocket Guide to Public Safety Officer’s Pro-
cedural Bill of Rights Act, 11t Ed.

California Peace Officers Iegal Sourcebook.
California Department of Justice.

Supetrvision of Police Personnel, 7t Ed., by
Iannone, N. and Iannone, M.

Criminal Investigation, Swanson, C. 10t
Edition. Mcgraw-Hill, 2009.

Police Patrol Operations and Management,
Hale, C., 3«d Edition. Pearson Prentice Hall,

2004.

For the Record: Report Writing in Law
Enforcement, Hess, Karen M. & Wrobleski,
Henry M. 5% Edition. Innovative Systems,
2002.

Alternative: For the Record: Report
Writing in Iaw Enforcement, Hess, Karen
M. & Orthmann, Christine Hess., 6th
Edition. Innovative Systems 2008.

Applications Accepted: 3/28/2014- 4/11/2014

Assessment Center: Week of : 6/10/2014 (tentative)

Written Examination: 5/6/2014

Assessment Center Orientation: 5/20/2014

Compensation and Benefits Promotional Opportunity
for
$7814 to $9,497 per month Police Ser geant
PERS Retirement
Qualified Internal Candidates Only
7.5% Holiday In-Lieu Pay

Medical/Dental /Vision Plans
Human Resources

Life Insurance and AD&D Coverage

Long Term Disability Plan Filing Deadline
5:00 PM, Friday April 11,2014

Paid Sick Leave
Annual Vacation Beginning with 10 Days
P.O.S.T Incentive Pay

THE CITY OF




THE POSITION

Police Sergeants exercise first line supervision over
the subordinate personnel assigned to their watch
or other work unit. Sergeants may also provide
primary direction for specialized assignments, such
as personnel and training functions, traffic, criminal
investigations, special enforcement, youth and
community programs and special events.

Typical duties include:

Exercise of supervision over subordinate
sworn and non-sworn staff.

Ensures and oversees the smooth operation
of police services.

Facilitates two-way communications in the
police organization to ensure understanding of
operations, programs, procedures, policies and
sound discipline.

Serves as field sergeant, watch commander,
or unit supervisor, within special assighments.

Investigates complaints and answers questions
from the public regarding service.

Deals with media.

Provides ongoing training and performance
reviews.

e Makes assighments and develops programs
for delivery of police service to improve
community safety, reduce crime, apprehend
criminals, and educate the public.

e Approves and corrects police reports.

o Prepares staff reports.

QUALIFICATIONS

Qualified candidates for Police Sergeant will
possess:

e A minimum educational requirement of an
AA Degtree in police science or related field
from an accredited college at the time of
application (or equivalent).

e Possession of a POST Basic Certificate.

e A valid California driver's license.

e Two years experience as a Pleasanton police
officer.

e The knowledge of City and department
rules, regulations and procedures.

¢ The knowledge of modern police methods
and procedures including, but not limited to,
patrol, traffic, training, investigations,
interviews, interrogations, liability, crime
prevention and reporting.

bl

personnel and other city employees.

e Demonstrates a thorough understanding of
Community Oriented Policing and Problem
Solving (COPPS).

SELECTION PROCESS

Interested individuals are asked to submit an
application and resume no later than 5:00 PM
on Friday, April 11, 2014.  Please consider
submitting your application and resume
through our online application process at
www.ci.pleasanton.ca.us. Click on
“Employment Opportunities”, and then
click on “Promotional Opportunities”.

Following the closing date, resumes will be
screened according to the qualifications
outlined in this brochure. Qualified candidates
will be invited to participate in an assessment
process which may include an oral interview
and various testing elements designed to eval-
uate the skills and abilities necessary for the
position of Police Sergeant. Following the
process, an eligibility list will be established.
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	5:00 PM, Friday April 11,2014
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