
 

   
 
 
 

SELECTION PROCESS  

The qualifications of each applicant, as set forth in the   
employment application, will be reviewed.   

Due to an anticipated large volume of response, only 
the first 100 applications received will be considered for 
the next phase. Additional applications may be processed 
as necessary. Meeting the minimum requirements listed in 
this job description does not guarantee advancement in 
subsequent phases of the  selection process.  

The qualifications of each applicant, as set forth in the   
employment application, will be reviewed.  The most     
qualified candidates will be invited to participate in an oral 
examination process, which may include certain practical 
and written exercises intended to assess the candidate’s  
ability to perform certain duties of the   position.  

A background investigation will be conducted and will   
minimally include: verification of education, employment, 
military, criminal history, civil litigation, DMV records and 
personal history.  Personal contacts may be made with  
relatives, friends, neighbors, landlords, employers, and other 
associates. 

Upon a conditional offer of employment, candidates must 
pass medical and psychological examinations by a City   
physician.  At the time of appointment, candidate must be a 
United States citizen or a permanent resident alien who is 
eligible for and has applied for citizenship.    

LPFD has adopted the IAFF Wellness-Fitness Initiative in 
its entirety. All employees hired after January 1, 2012, are 
required to be tobacco free while on duty.  

Note:  The LPFD, at its sole discretion, may suspend,   
modify, or cancel this examination at any time before its       
completion.  Work periods and workdays are subject to 
change dependent upon the operational requirements of the 
LPFD.  The information contained in this announcement is 

subject to change and does not constitute either an expressed 
or implied contract. 

TO BE CONSIDERED  

If you are interested in this outstanding career opportunity, 
please consider submitting your application through our 
online application process at www.cityofpleasantonca.gov. 
Applications are also available at the Human Resources 
Department, City of Pleasanton, 123 Main Street, P.O. 
Box 520, Pleasanton, CA  94566. Incomplete applications 
will not be accepted. Deadline for submission of applications 
is 5:00 p.m. on Friday, October 3, 2014.  Postmarks  will not 
be accepted. 

Candidates will receive all communications by email 
regarding the recruitment process, which includes, but 
is not limited to, application status, testing dates, and 
interview scheduling. If you require an alternate means 
of communications, please contact Human Resources.  

 

COMPENSATION & BENEFITS  

$6,949 to $8,445 per month 

Choice of One of Three Comprehensive Health 
Plans 

Dental Plan 

Life Insurance Coverage of $35,000  

11 Paid Holidays 

3 Floating Holidays 

Paid Sick Leave 

Long Term Disability Plan 

Annual Vacation Beginning with 10 Days  

PERS Safety Retirement Plan  

Uniform Maintenance Allowance 



LIVERMORE-PLEASANTON 

FIRE DEPARTMENT  

 

 

Announces 

EMPLOYMENT  
OPPORTUNITY FOR  

Hazardous Materials 
Inspector 

Full-Time Position 

$6,949-$8,445 per month 

 

Filing Deadline   

5:00 p.m., October 3, 2014 

 

Please apply online at: 

 www.cityofpleasantonca.gov 
 

http://www.ci.pleasanton.ca.us
http://www.ci.pleasanton.ca.us


   

     
 
 

 

MINIMUM QUALIFICATIONS  

Education 

 Equivalent to the completion of Bachelor’s Degree 
in Chemistry, Biology, Toxicology or a related field 
of  science with core courses in chemistry or edu-
cation and experience that satisfies the Title 27 
requirement for hazardous waste inspectors within 
one year of hire. 

 

Experience 

 

 Two years experience with environmental and/or 
life safety regulations involving the storage, use, 
handling, and/or disposal of hazardous materials.  

 Two years experience responding to or handling  
hazardous materials emergencies, enforcement of 
Fire Code and Annual Fire Inspection Program is 
desirable.  

 Experience as a government agency inspector, 
State or County Environmental Protection Agency 
is   preferred. 

Licenses 

 PC 832 certification and compliance with Califor-
nia Title 27 CCR Section 15260(d) (1) (A) and (B) 
are required prior to the completion of probation. 

 

 ICC Certified  Underground Tank Inspector and 
Above ground Petroleum Storage Act Class and  
Certification highly desirable. 

 
 Valid California Class C Drivers License.  

 

 

The Department has a large, full service fire prevention 
bureau, including three inspectors responsible for CUPA 
hazardous materials enforcement.  The Department’s     
diverse public education program demonstrates its        
approach and commitment to fire safety using an            
interactive “safety-training trailer” for use at public events. 
Various disaster preparedness coordination and          
community training programs are also provided for both 
communities.   

THE POSITION 

Under supervision by the Assistant Fire Marshal, the      
Hazardous Materials Inspector assists with the                
implementation and administration of the Fire            
Department’s Certified Unified Program Agency (CUPA) 
and fire prevention programs.  

Typical duties include inspecting users or generators of   

hazardous materials and wastes to ensure compliance 

with federal, state, and local regulations as well as        

investigating hazardous materials incidents, complaints, 

customer service requests, and other fire code compliance 

issues. This position also responds to emergencies involv-

ing hazardous materials.  

The Hazardous Materials Inspector provides information 

and training to the public and other department staff      

regarding the storage, use and disposal of hazardous       

materials, and other fire and building code requirements.  

The Hazardous Materials Inspector reviews building and 

other plans and inspects new construction for facilities 

using or storing hazardous materials and fire code com-

pliance and prepares and maintains records and reports 

regarding inspection activities. 

 

 

THE COMMUNITIES  

Livermore (population 80,723) is a growing and        
progressive community. The well-planned development 
of business parks, high tech development, and scientific 
research institutions combined with affordable quality 
housing, good public school system, and community 
college are attracting a growing number of new residents 
and businesses. 

One of Northern California’s premier residential and     
business communities, Pleasanton (population 70,285) is 
well regarded as an attractive and friendly city with a 
strong heritage, active and involved residents, a wide 
variety of services, well planned business areas, a historic 
downtown and well-cared for homes in family oriented                 
neighborhoods.   

 

THE DEPARTMENT  

The Livermore-Pleasanton Fire Department (LPFD) 
has a strong dedication to safety, dignity and respect for 
all.  The Department was formed through a Joint    
Powers Agreement and serves a combined residential 
population of approximately 151,008. There are 10   
stations, 102 suppression personnel, 8 engine           
companies, 2 Quint/ladder units and a mix of 3 to 4 
person crews. First responder paramedics are staffed on 
all 10 companies.  Last year, the Department responded 
to over 11,000 calls for service. 

The Department provides specialty rescue and          
hazardous materials response units, a large, fully-
equipped training facility, maintains a certified Rescue 
Systems One training site and has specialized rescue 
equipment.  Currently, the Department is also          
completing the installation of new CAD, RMS and    
mobile data system technologies throughout its facilities.   

 


