
THE SELECTION PROCESS 
Due to an anticipated large response, 
only the first 100 applications received 
will be considered for the next phase. 
Additional applications may be 
processed as necessary.  
The qualifications of each applicant, as set 
forth in the employment application will be 
reviewed.  The most qualified candidates will 
be invited to participate in an oral examination 
process, which may include certain practical 
and written exercises intended to assess the 
candidate’s ability to perform certain duties of 
the position.   

TO BE CONSIDERED 
If you are interested in this outstanding career 
opportunity, please consider submitting your 
application through our online application 
process www.cityofpleasantonca.gov 
Applications are also available at the Human 
Resources Department, City of Pleasanton, 
123 Main Street, P.O. Box 520, Pleasanton, 
CA  94566. Incomplete applications will not be 
accepted.  Deadline for submission of 
applications is 5:00 p.m. on Wednesday, 
February 19, 2014.  Postmarks and faxes will 
not be accepted. 

Candidates will receive all 
communications by email regarding the 
recruitment process, which includes, but is 
not limited to, application status, testing 
dates, and interview scheduling. If you 
require an alternate means of 
communications, please contact Human 
Resources at 925-931-5048. 

 

Department of Transportation (DOT) 
Requirements: Incumbents in this job 
classification may be called upon, at any time, 
to perform safety sensitive functions, and 
therefore, may be subject to Federal Highway 
Administration D.O.T. regulations and the 
City’s policy concerning drug and alcohol 
testing as a continuing condition of 
employment. All aspects of employment shall 
be without regard to sex, disability, race, 
political affiliation, religious creed, natural 
origin, or age.  Reasonable accommodations 
will be made for disabled applicants.  Please 
advise the Human Resources Office, in 
advance, of any special needs. 

COMPENSATION AND BENEFITS 
 

$5,801 to $7,051 Per Month 

Choice of One of Three Comprehensive 
Health Plans  

Dental Plan Coverage 

Life Insurance Coverage of $35,000  

11 Paid Holidays 

Floating Holidays 

Paid Sick Leave 

Long Term/Short Term Disability Plan 

Annual Vacation Beginning with 10 
Days  

PERS Retirement Plan 

 

Announces 
EMPLOYMENT 

OPPORTUNITY FOR  

Equipment 
Mechanic 

 
 

FULL-TIME POSITION 
  $5,801- $7,051 Per Month  

Closing Date: February 19, 2014 

Please apply online at: 
www.cityofpleasantonca.gov 



THE COMMUNITY 

One of Northern California’s premier 
residential and business communities, 
Pleasanton is well regarded as an attractive and 
friendly city with a strong heritage, active and 
involved residents, a wide variety of services, 
well planned business areas, a historic 
downtown and well-cared for homes in family 
oriented neighborhoods. 

 

THE DEPARTMENT 
The Operations Services Department is 
responsible for the operation and maintenance 
of City buildings, fleet, water, sewer, storm 
drainage, street, and transportation systems. 

The Support Services Division is committed to 
providing high quality physical and custodial 
maintenance of the public building 
infrastructure and procurement and high 
quality maintenance of the City’s vehicle and 
equipment fleet. These services are provided to 
both internal customers and the public with 
efficiency and courtesy.   

 

THE POSITION 
Under general direction of the Lead 
Equipment Mechanic, the Equipment 
Mechanic performs a variety of repair and 
maintenance tasks on various types of vehicles 
such as Police and Fire, park equipment, 
construction equipment, stationary generators 
and fuel dispensing systems at the journey 
level; performs various duties as assigned. 

 

 

Typical duties include: 

 Diagnosing mechanical problems; 
performing routine engine overhauls; 
replacing engines; tuning engines. 

 Installing, adjusting and realigning brakes. 

 Smog testing vehicles. 

 Establishing repair budgets, making cost 
estimates on repairs. 

 Welding and fabrication of parts. 

 Performing vehicle road tests to ensure 
proper operation; coordinating repairs 
with private garages. 

 Working on vehicle air-conditioning 
systems.  

 

THE IDEAL CANDIDATE 
The ideal candidate will possess the 
knowledge of: 

 Modern internal combustion engines, 
transmissions, differentials, vehicle 
electronic systems and brake systems. 

 Vehicle diagnostic methods and use of 
scan tools; laptop and PDA- based 
diagnostic software. 

 Modern vehicle preventive maintenance 
and related repairs. 

 California vehicle codes, DOT/OSHA 
and BAR regulations.  

 

 

The ideal candidate will possess the skill 
and ability to: 

 Diagnose electrical and electronic 
problems. 

 Make necessary repairs. 

 Schedule work. 

 Maintain inventories. 

 Maintain accurate records.  

 Work with minimal supervision.  

Education and Experience: 

 High School graduation or GED 
equivalent. 

 Training in the maintenance and repair of 
modern vehicle systems is highly desired. 

 Significant recent experience in the 
maintenance and repair of vehicles at the 
journey level. 

License and Certifications: 

 Possession of valid California driver's 
license.   

 Class A license with air brake 
endorsement is highly desirable. 

 BAR-97 municipal fleet smog license is 
highly desirable. 

 Air-conditioning license is highly desirable. 

 


